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January 30, 2017 
 
[APS Employee Name] 
[Home Address] 
 
 
Re: School Board Cash Match on 403(b)/457(b) Accounts 
 
Arlington Public Schools (APS) is announcing a change to the School Board cash match on 
employees’ supplemental retirement accounts.  As you are aware, the School Board currently 
provides a cash match to eligible employees on contributions made to a 403(b) or 457(b) account 
with an APS-approved vendor.  The amount of the cash match is the greater of 0.4% of your 
salary or $240 per year.   
 
Currently, the School Board policy provides that each employee who contributes to a 403(b) or 
457(b) account with APS-approved vendors Lincoln Financial Group or AXA/PlanMember 
Services also receives a small match from the School Board.  That match is deposited into a 
separate 401(a) account with TIAA.  The amount of the match is the greater of 0.4% of your 
salary, or $240 per year.  For most employees, that translates to a School Board match of $10 per 
pay period, as long as you contribute at least that much to a supplemental retirement account. 
 
In the spring of 2016, APS requested proposals for new 401(a) contracts.  The bids that were 
received on the cash match plan would have resulted in a large increase on the fees that 
employees are currently being charged on their 401(a) match accounts.   By contrast, the 
403(b)/457(b) fees that employees are charged – by Lincoln Financial Group and 
AXA/PlanMember Services – are more favorable to employees.  Moving forward, APS will 
instead direct School Board cash match contributions directly into employees’ 403(b) accounts 
so that employees can benefit from these lower fees. 
 
Beginning with the February 28, 2017 paycheck, any cash match that you receive will stop going 
to TIAA and will instead go to whichever vendor you have chosen for your 403(b) or 457(b) 
account.  TSA Consulting Group, the APS third-party administrator for the supplemental 
retirement plan, will work with APS to keep track of the amount of contributions coming from 
each employee and APS.  If you currently have a 403(b) account, the School Board cash match 
will be placed in that account earmarked as an “employer” contribution.  If you only have a 
457(b) account, a 403(b) account will be established on your behalf with your current vendor.  
All cash match contributions that are directed to a 403(b) account will be classified as Employer 
contributions, which have a higher contribution limit under rules governing 403(b) accounts. 
 
You do not have to take any action as a result of this change.  The money in your TIAA 401(a) 
account will remain in that account.  Later this spring we will send an additional communication 
for those employees who are interested in rolling those funds over to their current accounts.   
 
Sincerely, 
Arlington Public Schools Human Resources Department 


