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Dr. Julie Crawford is the new Chief Diversity, Equity, Inclusion, and
Student Support Officer. Dr. Crawford most recently served as the
Director of Student Health and Wellness for Prince William County
Schools. Dr. Crawford is a lifelong educator who began her teaching
career in the Syracuse, New York area prior to moving to Northern
Virginia. She holds a bachelor’s degree from the State University of New
York at Geneseo and a master’s degree from Syracuse University. She
received her doctoral degree from George Washington University. Dr.
Crawford served as a teacher at Swanson Middle School, an assistant
principal at Drew and Claremont Immersion Elementary Schools,
director of special education and interim assistant superintendent in
APS. She joined Alexandria City Public Schools as the principal of the
Northern Virginia Juvenile Detention Center before becoming the Chief
of Student Services and Equity for over seven years. The Chief Diversity,
Equity, Inclusion, and Student Support Officer is a new role combining
the Diversity, Equity, and Inclusion Officer and Student Support to create
a new, expanded Cabinet-level position to oversee Diversity Equity, and
Inclusion as well as Student Services. This allows APS to better support
student mental health, address student behaviors and support diversity
equity and inclusion within one office.
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Ackesha Patrick is the new Diversity, Equity & Inclusion Coordinator at
Yorktown High School. She brings more than 12 years of teaching and
advocacy experience to the position, the last ten of which have been
with APS at Swanson Middle School and H-B Woodlawn as a special
education teacher. Ms. Patrick earned a Bachelor of Science in
Business Administration from the University of Baltimore and a
Master of Education in Special Education with a concentration in
Autism Spectrum Disorder from Lamar University. Her passion for
ensuring that every child feels a strong sense of belonging has led
her to support various student affinity groups, facilitate professional
development related to race and bias, develop staff and student
presentations on neurodiversity, equity, inclusion, and co-found an
anti-racist book club. She has a particular interest in working to
dismantle systemic inequities in K-12 education. Ms. Patrick looks
forward to continuing the efforts at Yorktown and throughout APS to
ensure equitable, inclusive, safe, and anti-racist school communities.
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HTTPS://WWW.APSVA.US/DIVERSITY-EQUITY-INCLUSION/ 
CONTACT US AT DEI@APSVA.US

STAFF 
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SEPTEMBER & OCTOBER RECOGNITIONS
SEP: SUICIDE PREVENTION MONTH

SEP 15-OCT 15: HISPANIC/LATINX HERITAGE MONTH
SEP 23: INTERNATIONAL DAY OF SIGN LANGUAGES

OCT: LGBTQ+ HISTORY MONTH
OCT: AUGMENTATIVE AND ALTERNATIVE COMMUNICATIONS

AWARENESS MONTH
OCT: NATIONAL DISABILITY EMPLOYMENT AWARENESS MONTH

OCT 9: INDIGENOUS PEOPLE’S DAY 
OCT 10: WORLD MENTAL HEALTH DAY
OCT 11: NATIONAL COMING OUT DAY

OCT 20: UNITY DAY 

PROFESSIONAL DEVELOPMENT

BOOK RECOMMENDATIONS
(IN PARTNERSHIP WITH APS LIBRARY SERVICES)

THIS QUARTER WE ARE SHARING BOOK RECOMMENDATIONS AROUND THE  
THEME OF BUILDING COMMUNITY.   BOOKS PROVIDE AN OPPORTUNITY TO

ESTABLISH STRONG CONNECTIONS IN BUILDING A COMMUNITY OF READERS.  

ELEMENTARY BOOK SPOTLIGHT: MAYBE SOMETHING BEAUTIFUL 
BY F. ISABEL CAMPOY AND THERESA HOWELL ILLUSTRATED BY RAFAEL LÓPEZ

MIRA LEARNS SHE CAN MAKE A DIFFERENCE IN HER COMMUNITY THROUGH
THE POWER OF ART AS THE COMMUNITY JOINS TOGETHER TO CREATE A

MURAL. THIS PICTURE BOOK IS BASED ON THE ILLUSTRATOR, RAFAEL LÓPEZ,
AND HIS WIFE, CANDICE, COMMUNITY BASED MURAL PROJECT THE URBAN

ART TRAIL. THIS BOOK IS INCLUDED IN THE SCHOLASTIC RISING VOICES
LIBRARY:  ELEVATING LATINO STORIES.

SECONDARY BOOK SPOTLIGHT:  
THE LITTLE BOOK OF RESTORATIVE JUSTICE IN EDUCATION; FOSTERING

RESPONSIBILITY, HEALING, AND HOPE IN SCHOOLS 
BY KATHERINE EVANS AND DOROTHY VAANDERING. (147 PAGES.)  

EXPLORE THE CONDITIONS IN TODAY’S SCHOOLS AND HOW RESTORATIVE
PRACTICES SUCH AS “CIRCLES” EMPOWER SCHOOL COMMUNITIES WITH
STRATEGIES THAT ARE PEACE-BUILDING, PREVENT VIOLENCE, ADDRESS

TRAUMA, AND HEAL RELATIONSHIPS WHEN HARM HAS HAPPENED. 

VISIT YOUR SCHOOL LIBRARY TO DISCOVER MORE RESOURCES AND EXPLORE
CURATED COLLECTIONS. 

We are excited to have 68 colleagues across scales participating
in our voluntary Phase II Implicit Bias training. This is a yearlong
program of self-reflection and personal bias management. We

are thankful for these colleagues who are taking the time to join us
on this important journey!


